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BEFORE THE CIVIL SERVICE COMMISSION 
OF THE CITY OF SEATTLE 

BRETT ROGERS 

Appellant, 

vs. 

CITY OF SEATTLE, SEATTLE 
DEPARTMENT OF TRANSPORTATION 
(SDOT) 

Respondent. 

DISMISSAL ORDER 

CSC #23-01-001 

The Civil Service Commission (CSC) on January 11, 2023, wrote to acknowledge 

Mr. Rogers disciplinary appeal and request additional documents in order to 

determine whether the CSC had jurisdiction over the appeal.   

Findings of Fact 

Based on further review of Mr. Rogers’ appeal and associated documents, I find 

that: 

• Mr. Rogers exhausted the Employee Grievance Process as required by the City’s

Personnel Rule 1.4.

• Mr. Rogers’s appeal was filed timely on the fifth day after the Step 3 grievance

notification.

• Mr. Rogers was an employee in the civil service prior to his termination.

• Mr. Rogers was non-disciplinarily separated from his employment at SDOT,

because of non-compliance with the City’s COVID-19 vaccine requirement.

• Mr. Rogers requested and received a religious exemption from the vaccination

requirement. He and the City were not able to arrive at an accommodation that
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would allow him to continue working, so SDOT ended his employment.  

• Mr. Rogers argued in his Step 3 grievance and written appeal to the CSC that 

SDOT discriminated against him because of his religion by failing to 

accommodate his religious beliefs. He also argued that religious discrimination 

could not amount to justifiable cause for termination under Personnel Rule 1.3.2.  

• Mr. Rogers discrimination allegation was investigated by SHR’s Human 

Resources Investigations Unit, which found the discrimination allegation 

“unsupported,” on a more likely than not basis. 

Jurisdiction 

The CSC’s jurisdiction includes timely termination appeals by employees in the 

civil service, except for appeals alleging a violation of a rule or ordinance related to 

employment enforced by another City agency. CSC Rule 5.05. Those must be referred 

to the agency of the City having jurisdiction over the alleged violation. The Seattle Office 

for Civil Rights (SOCR) has jurisdiction over City employees’ allegations of discrimination 

in their employment. See Order on City’s Motion to Dismiss in Hemmelgarn v. City of 

Seattle, CSC 10-01-004 (2011). As in Mr. Hemmelgarn’s case, Mr. Roger’s just cause 

issue cannot be separated from the alleged discrimination.  
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ORDER 

The CSC does not have jurisdiction over the claims in this matter. It is therefore 

dismissed and shall be referred to SOCR for further proceedings consistent with the 

Seattle Municipal Code. 

 

DATED this 3rd day of February 2023 

   FOR THE CITY OF SEATTLE CIVIL SERVICE COMMISSION 

 
 
    ___________________________________ 
          Andrea Scheele, Executive Director  
                Civil Service Commission 
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CERTIFICATE OF SERVICE 

I, Teresa R. Jacobs, declare under penalty of perjury under the laws of the State of Washington, 
that on the date below, I caused to be served upon the below-listed parties, via the method of 
service listed below, a true and correct copy of the foregoing document: Dismissal Order 

DATED: February 3, 2023, at Seattle, Washington. 

 Teresa R. Jacobs, Executive Assistant 
Civil Service Commissions 

Party Method of Service 

Appellant: Brett Rogers 
 

E-Mail

Respondent: Seattle Department of Transportation 
Jesse Green,  Director of People, Culture and Logistics 
Jesse.Green@seattle.gov 

E-Mail














