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Position List

Position List Introduction

The following list is the official list of regular positions for each department of the City of Seattle. The following
information is adopted by the City Council for 2005: the number of regular positions by title, and whether these
positions are part time or full time at the department level. For informational purposes, the list includes full time
equivalent (FTE) data. Temporary positions are not included in this list.

Relevant definitions:

Full Time Equivalent (FTE): A term that expresses the amount of time a position has been budgeted for in
relation to the amount of time a regular, full-time employee normally works in a year. For budget and planning
purposes, a year of full-time employment is defined as 2,088 hours. A position that has been budgeted to work
half-time for a full year, or full-time for only six months, is 0.50 FTE.

Types of Positions: There are two types of positions authorized through the position lists that are adopted at the
same time as the budget. They are identified by one of the following characters: F for Full Time or P for Part
Time. Temporary positions are not included in the position list, but information about these types of positions is
included here in the interests of clarity.

e Regular Full Time is defined as a position budgeted for 2,088 compensated hours per year, 40 hours per
week, 80 hours per pay period, and is also known as one full time equivalent (FTE).

o Regular Part Time is defined as a position that has been designated as part-time, and that requires an average
of 20 hours or more, but less than 40 hours of work per week during the year. This equates to an FTE value
of at least 0.50 and no more than 0.99.

e Temporary/Intermittent is defined as a temporary, emergency, or short-term position. The term includes
persons employed in seasonal or intermittent positions, and those employed less than an average of 20 hours
per week during a year. Temporary/intermittent positions can have an FTE value of .01 to 1.00.
Temporary/intermittent positions carry no benefits except those that may be provided by separate authority
(e.g., withholding tax, Social Security, etc.). These employees are paid a salary premium in lieu of benefits,
ranging from 5% to 25% of their salary rate, depending upon the number of hours worked.
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