2025

City of Seattle ?¥717PTT (enld& T
(Local 77* epda1PPIoF 1id7 PAFD- ALHFF)

NEFF:- ARLO FPNEPT AG PIFTE LU 7 W28 09T 0 7 Hde PHapLN@- YDC LavBavs @ 07 avgms® 7 NP 147 NavgavsP g 7P
LEIOGA:: DRIP 14T 0TIl M (14 RavBavs P 0T avmss 7 AtavlN-(F 4.9 PaPBavs@ Phe- 7 HAe (MHOPaP DRI® hd-PG N HAMD-
10 024 (PSP DHY D7 AA rbBavl: 11477P (TLPTAD- OC PavBavs P ¢ LB IOz

Nk PIEPT:- AT4T & PPF ANAOT 0H8C ALEP ORI T O-AT ALEPT PHDAS MLI° 07187 AZTP OLI° 11945 tbarm- AZT: o0+
AICP ABTE PhTE L ABT AG ACAP VIR oA SR 0290 NP LA®- fUNIPG PAR: &0 “7H Y (Qualified Medical Child Support
Order) 147 P71.204.010 AET P PAAA= APE AST 026 Govt A& (T hUPr AT47 Nk TF0-= 157 hindef NCity of Seattle ob&F

- 0047 NP TFO7 PTLLLINT (1L LmP Pl

U0 b 030 ¢+ @O aParHI( AANP = bems-0F 7 E9°C Aot 30 #5F @A aeavtip(l WAFe: 0800+ ATCO vhIPS hS
AWl I Phe D 147 LaPHI N+ PTPCA YIS 11479 (%A PP 117 e1Ch (Delta Dental of Washington) a¢£ 104 £U0rgi: A4.0 AnS
047 & hr'r AT UNIPS 1477 (29T hdovlm @9° haRZm-: (1-0-0C NAetna Most/Local 77 Traditional ag-%-0F AP @-at

L£aPH0A BUI° NACAL I°19° ALTT TETLLI° aPPeH hR4.NI9P:

PPCA MNIPG:- LAF PPUTIT PTCH ORI PTCA MG ATNTIARTY
(Delta Dental of Washington a5 Dental Health Services)
aogo/p e AN PPCA VYRS 0PEE 1k APr TIFT 11477
ke TEoLeI° av<i- (1ov-i- NCity of Seattle +iega:

Wedi- PhR I 0P aoIold LT AN AOPS GavFP 0907) JOCave.
(1Phavf: LAGGA:

Ah#°q:- hlocal 77 oe9 hMost/Local 77 sb&F aogolp
S AN ALLT87% 0P&T OCYP OnP LT FAD 10+:-

Local 77 Plans

ATi47 PACOP DCYP PTSTLO
AOTHPLP
2hh9°G 0P e AgAg>*
Aetna Preventive $268.46
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