Supportive Reentry RFP HSD Theory of Change

Theory of Change Term Definition & Action

Population

Adults currently or formerly incarcerated.

HSD Population BIPOC adults 18 and olderwho are currentlyor were formerlyincarcerated.
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HSD Indicator(s)--REQUIRED % of people experiencing poverty

Additional Indicator(s)--OPTIONAL

Individuals Experiencing?
Poverty in Seattle
Race/Ethnicity %

- AmericanIndian/Alaska Native 32%
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1 U.S. Census Bureau American Community Survey, PublicUse Microdata Sample, 2015-2019

Interpret with caution; sample sizeis small, so estimate is imprecise.
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Focus Population

Black and African American, Indigenous, Latinx, PacificIslander adults 18 and over

Population-Level Racial Equity Goal(s)

% of Black and African American, Indigenous, Latinx, PacificIslander people experiencing
poverty

Strategies

Provide services that will support incarceratedindividuals’ successful reentry into
community.
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c ®© . .
o B measure and reporton “How many?” (quantity), “How well?” (quality), and “Is anyone
g g better off?”. This work will be donein collaboration with city staff, and organizations will

&‘3 Performance Measure be requiredto provide the respective data to their designated contract specialist.

Racial Equity Performance Measures

Racial equity performance measure will be based on the performance measures
developedin first two months by awardedagencies, working with HSD datateam and
STC division contract specialists.
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