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AnUSE RENYE UE. BYE 2ENBGeNe Bky B REYERYSE se § 2Bty ByE RoUEee BYEEAR BoUE RUNU-RE KBRS BYE
GeemuERENE 2Byt se rYEERREeNUIE RYBSEE LIEYE g resyENyme B8sky uyg dbypdug fesky BagE. BuYE REYEWS
BRE BREBUYE 8Y3-
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2. mygreRYE BUE WY syend ryBEAERenUE RYBsEE VB sal ypenBwu se $91.80/myug (2022) saunp
(808~ engugwg ng 2uB 2u 2gnggens-mryduyElbys 2u RYBEAEReNNIE BUsse Mane BaE REYE)

3. syg yBsuning se 2gnggens rYgRERYE 2B nENYE-eyg rEuese RENNE sky syg GefinE kgl

4. syg de gewe na Nyégsent spusNye yang wigsap

ngug gdbygding nasgeg RE? Brgngeny. ngug gdbypding se ng pYE 2gmEGeNe BuY E RERYE UYERR BS geygens
2u WyE sndsysy syg wbyg ne ryBRApReNUE gUBsSE engung ng sky BaE nuUenyg ysug gdbygdug sgeg ens

yygeUE geypuyE LEERE sYB 2emBGeNs RYBsbefivE nymenyg 218 geyg wE RUNUNY FEVEse WYBels s1Y BYB
repe Anerg yBug, syg 2gnggene suy gnbygdugsya se syg ng de yeue na kRYgsgNeNyYs yang ng N8 Aunieg
RYBSEEWE REYE e fBskyup B wyEsys end

ng gYg do mewe w3 1IF NaRE skY YEuE, BNEAS JE 86 BYB YERR BYE 2EMBGENS BB BNYAU NUG BYE REUBSS BYE

gaE rYyBenggenug rYgsEEsa fesap BBEBEQENHE ngug guweens kY sg NE BB 8Nt 2ENEGESNE RUBNYE UG RENE
fivg wang ssgdBGEMY RURE RUSE RUYE n2 sYB 68 ssNeNYE sy2 syg ssbeguig gsg fesnyes

sy spuelyé (wyBnanug) Rydgeeyl spusllye yang v na gavugsg ebygrysg 2nBsysy wbyg gngsg sk REYESS
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