@ § Seattle Office of Labor Standards (FEFEE 5 THrEDRAE)
" Notice of Employment Information (&S B@EED)

Employers are required to provide written notice of employment information to every employee working in

Seattle, (1) at time of hire and (2) before any change to such employment information (except for manager or
supervisor contact information). The notice must be provided in English and the primary language of the employee
receiving the information. For more information contact Seattle Office of Labor Standards at (206) 256-5297

or see www.seattle.gov/laborstandards
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Employee /A T

Effective Date of this notice / i &0 42 2% H 31
[] At hire /5 iR} [] Existing Employee /A 51 T.

|:| Change to Employment Information - What change to employment information?

JERE R AR E ——tH ARG BRI TR H?

[] Employer name / Jit X144 ] Employer address / Ji = Hitil-
[_] Employer phone number/email address / J& 3 FiL 1% 51T/ B T BB A b il
[_] Employer tip policy / Ji& /N B 5

[] Employee rate of pay or overtime eligibility / 2 T. T. % Z ek NP %5 #%

(] Employee pay basis / i T.5:4 T.% ] Employee pay day / i T35 K%

1. Employee name

IRER T

2. Employee position(s)
THRAL (R

Employer / B

1. Name

e

Other name of employer, including "doing business as" name
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2. Physical address / JE{T il

Street / f1
City / T State / M| Zip / Hl3 4
Mailing address / 27 Hiik [ same as physical address / #1543 ik 4H 7]
Street /
City / 17 State / /! Zip / 154
3. General phone number Email
LhGERT RS HL TR A
4. Manager or supervisor name Phone number
SR e SR HLTE 5 i

5. Manager or supervisor email

S B LT R

Employee Payment Information / A T#f= 5

1. Rate orrates of pay (e.g. hourly wage or annual salary)

TR (/N T3 B

2. Overtime eligibility — “Overtime eligible” means employers must pay 1.5x the regular rate of pay for hours
worked in excess of 40 hours in a workweek.

INBE T b ——“ NPT R Fit 02 T JE TARREIE 40 /NI (9 AR /NSO 020U 1R 8 T8 1.5 fif.

[] overtime eligible / INFEZE k% [ ] Not overtime eligible / JEIMBEE A%

3. Pay basis - check box / FE7 T % — —2)i%AE

[ 1Hour /)M [ Iweek/

|:|Day /R |:| Commission (overtime eligible) / 14 (INFEZEA%)

[ ] Piece rate/ i1 T % [_] commission (overtime exempt) / 14> (hn¥EER )

[_I Non-discretionary Bonus / 4FE 12 4 [ ]salary (overtime eligible) / T-%& C(HBF& )

[] Discretionary Bonus / 1% 4> [ ] salary (overtime exempt) / T (HnBEEA4)

(] shife / Bk [] other (please explain below) /L& GiE7E T /78
Explanation:
i B
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4. Regular Pay day
IEHATHRE

5. Tip policy /NI TR
] All tips are paid to the specific employee serving the customer / {145 5% F IR 55 46 7€ 2 T T A /N 3%
[_1Tip pooling / 7N %% 4543l JE
] other tip policy /3 & /N 8 B3
] None (not a tipped position) / & (A2/N 2 Eifr)

Explanation - Employers must provide explanation of any tip sharing, pooling or allocation policies:

VL] ——Ji AR PAT AT N B IEE L /NG EY 73 By PO BOR (135 ] -

Good Faith Estimate - Seattle’s Secure Schedule Ordinance SMC 14.22
WS VR Al —— P B 2 A I [A) SR 2kl SmC 14.22
*Only required for hourly (i.e. overtime eligible) employees at large retail and food services establishments with
500+ employees worldwide (additional requirement for full service restaurants to have 40+ full-service restaurant
locations worldwide).
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1. Median number of hours per work week (over the course of a year):

A TR R P (—FEF) -

Year begins / UG5 : 1t Quarter / 25—
2" Quarter / 3f = E, 31 Quarter /S =% .
4™ Quarter / BB IUZELE .

2. On-Call Shifts / [N fE 2IPE2H: [ IVES/ =2 [No/ %

Protections against Retaliation / 41X R & K73

Employers are prohibited from taking adverse action (e.g. firing, demoting, and making threats to report
immigration status) against any person for exercising rights protected by Seattle Labor Standards.
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