ryggberyssug NERESYE Wg gUbiegnedung na Nlgneyg a,vovol

%q@%grjg@@é 2z Office of Labor Standards (OLS),B%EI’]EjLﬂg ‘ @a?g 2@?%2 VEWE E RRIE ng?dmgggzjmu 2 %qgn%m\g QSE\%Q?
PEEEREENE 1) WE £ FENE WHBZEUNE eyniuys ZERENEAS zU gernyg wnedungNyune se nEnygeye se .o zuU engygzsngghe
s€ RYEERENYNERYE, ERE WyEZEUNgUEUNE eEyeNz ECE sE YENENLNE REYEI RUENUVE RYSEREENE PG WE BPEPER

RUBREREENE 2U eNeRzenEERe reys ofl yzeygUEcye reyE, reygUesnEcys reyE SE SEUYESENNE REYE

zU enyguyE RESESE2RY Beliygrg REYE OE!

voVva kyghkeyguwe gsegng zu yERE enegygzengene rgyg og!

SMC 2. vH SMC 2r.vuJ
RYERENERSNYERYERYE SE RYSWYESEWYENE RYENLYNE PEEND hEYE

E RENERENYERYERYE NNEEIYE SRYEWHESEWHENE WeERgUE ngeyanung yytuyEenyguyEubiyg §azEng sgnyt reyE
ERYEWYEWEWYNE ZU eNygzEnEENRE rEYE F!
wgEet rEsEE eg? WEEeE PESEE ek’
eyngzengEne zu gneywg P2 YERE 2U ggzEngg RNURNNE (H0) SE ENU REYE enygzengEnt zu g wyBeyauyuwbeyg gErE RnEenyt yazEng zu kyreyg
(200) S€ ENU FEYE

enggzengghe gse gabiegung zu

* g RUEBNYE RYEEBNE 12 BYUESYAY NYNERYE ESE WYEREWE N2 EGENNIL RyE U . Cuma ,
AnBenyt gsy2 yERENE 9guyE sAY endl enegzeneEne gse esbegug 2u:
RYE PE RENERENYESYD £ 2U YERE NNEENYE SrejpuyEsguyENe wyergug RUDE EWE GUB(L) ENE £ wyEenzweEwbeg Fngenyt ¢yazEng sguyl gzEnyu
ERYEWYEWEWYNIE WE ERYE (M 00) EWEE (NBL WARE V) (RNIUSE Beer271NE Neyune)
£ yERgUnENyRY RnEenyE gryguyEsEwWyENE WyErEWE ERYEWYEWEWYNE ZL
enygzEng gel
Nz ryByENECE0E st yBrE Fngenyt wyEssuwyENe yE wyergus g 12 g skwyEyU ENE £ 8y2ngyU sbeng grYRAU (RYERNLIRYESE ERETZ)

wyBWEWYVE YE NZYENE £ NE SERYEEE & RYENYUIE hE WHERBWE ENRE
sEGENwVL eg £ ryg zu AnEenyE sgyyE sAYrRENg ke

n2 £ sBuwyEuu gnE g UERE weEenguyBwbeg sguyt ene

enygzengEne zu g gubgenyg rgybiene se RngenyE gryguyEspuwyENe
WY ERPWE ERYEWHYEWEWYWNE hUerysshay gsbiegung g zu
« £ nyu sirygheyt E rygneyng zu greay rufig RENYE goenye sbehng SMC &1.VL
8Y22zE sAY ene
£ S¢Y2N1E RNUSE zU gWE RNERWNU (8H) st sbieng gueRé g ngyu yEng se K]mu@qzﬁ]g/jme NHU %qgwmeabé @Uq@@ﬂb@
RYECGUBRYECUE ENYVEENYE SE eyyguyENLYe zu enygzgngERe cenye ;
sbshunE sy2zg ruenygeryg shy enel = = N = Do s
£ Nusg2Ngynezg zu sbiz nEkg ke gWeEWEwe e SgRNESEYNE Weng King ELBRE ENYEZETE B?I’Jg cleee ls&ig;[ngae/jgnmg
Country Sexual Assault Resource gg g g RnEseyaNynezg regweyENbgye sU P“&Jggup’j@@ﬂbg 2k
ENNYNEENNE, FYEESENNESENYNE WYERBWE RYEGENNILISE 22U ErgAY NE € VN
WE ENYE (24 Hour Line): 2-LLL-LLL-KNIVZ WEECE RESEE eB?
enyguyglbeye enyg zu GuyBuguyne ryenyg shAy EnEe gnynegnyg rna enygzengEne zu gNyng RYE BERIREZE FUNE BWE SUBRUE (LD) WYERgUE
Revised Code of Washington(bgﬂméﬁg BM@EUBQ@Q@ zU gdégé) J. HU. 020 yusesAyY zu qéaé ZU Qqazﬁ’;n@@ ﬁupqg (200) se guuU I%QE,jél eqngeuﬁqézgaé,
WESENyWE wyekgwg eyrgzengERE reyBys zu guwygNbes eulNbge nAay kryg
zU RYENYNE ENUNEENNE REYE SAU EUE SEE nAYkRg!

SMC 21.vVu enygzgngBhne gse gsbegung zu:
O O O - * £ 8Y2ngzEUng rygunesbg guyegnbg zu enygzeng yeng wyElbeys
RESHYEREENESWNE RYEYNE rYBUHERYENUIE 2U RYREWYEERLE OF
* eNyEzENE REYE RETE eNE RYENYERYENE PUNY SE ENU REZU ENYENE:
ENERE enyszengENE grEsyYERESENESNE keE N2 (2) NENESYAY FUDERULE ERUEENE
ﬁqérqugnmgﬁ]g d@mmgggemé UHB (v) rygeyeUt zu enggzeng yyBwyENbee se ryguweygenbe enuyEewe o
RYEREREESE

Ao W u SE/ULERBWE

WEEEE RESEE B - o A . . RV
e L L y - (2) rygeyeUll zu gugENE NE 2U RYEEWYBERLE BRYERENEESE (ENE.

eyngzgnEERe zU ENYUE N2 yERE 2U LzzENER RLRNE (MO) SE EYU REYE NE wyBngzbe ngrygng ent)

RUNEYDN BERBREZE BGE (20) £ 2REUENUNEHE RYEERENYVIERYE Y2RE SAY!
eyrjgeurygzEog, WESENYUE wyergwE eynezengEne reyEnE zu guyENbye
eulbegje nAY RYE zU RYENYNE ENYNEENNYE FEYE SAY EYE SEE nAURE!

E8E VOVE hyECygt

PUNERUNE ERYENYERYENNE ygheRnghe gryggeys

engygzengEhe gse gabiegung zu:

* RYERYPWE SE RYEENENYNERLE UENNENNELYE RyEngngnunglE gy

* RYEESYAY RYBWYE NESSE N2eNE zU eNYEZENE EGE RUENYE EE (RYSEWYERYE
wunese reygnyngNynezg) $LUN

* N2 RYENZRYENUNE ZU yE uyeUENNE eyngzsngERE sny gnyue grg
(yyEvyegUEnung zu ryenyuneNyunezg) nggyEne g wyErnys rygryung st

$nzy enygzgngERe reryernys

$UNZ enygzengEne reryenye st enyegwiEEwER FEYE

enyezengEne se gwE/EvYE, enyYEWEEWER BRE!

$3,220 enygzengEne se gwE/EvygE, sE enyguiEuEe reyt!

ENYEZENE ECE 2ENUE (LO) tReBcHE sAY BYERRUENEAY o8 2U U2SBUB RUSE BNE RYESENUESE Nynpup BGE (20) Atzu gNneyBruSE SAU eng
+ rygdeuwne rygRnErgEWYE N2 EGE 2ERNE (LO) ENEI o . L o R o o
N2 enygzEng z0E rYEEUYEERLE ENVYEEUE YENE regeuryEcE sy UberEdng n2 wyEol zu enygzeng
newg NyEnu wbearegng £9g NE greERE N2 Nyngneye 8, VOVo sAaY erel

GEDESH2 SYE ernygzengene gsbegung

RYBWYENYESNERE ENNUNERNZ: kyEcberyEgng NEREYE Wg ERENERENYE gsbiggug zu yYE YERGRENUYREREUWNE: enygzgngERe gse gsbiegug zu g
8y2 enygzgngEne zu yyEuyEnggsnERE zU YYE ESE s€ YYE SEE gsbegug YYE YERG REAUREREUNE BE OLS WYEREUE 112 EYNEZETE WYECE
REYE! rEyUBRENYNENNE RYSCULBRYECVIE REYE n2ENE yyEyERgUnE SAY ENynE

enybgds: eNYYEZEne enYE2EneEne 206-256-5297

AnEsyz ryguweygNbe yEngdung se/ znEUNE RYEYERGREMURERE SE OLS
RYENYNE RYEERBENE NQ Nyghung rygygguneysgung wyeRgnE znguug regeytng zu rysliznuseys www.seattle.gov/laborstandards

810 THIRD AVE, SUITE 375 SEATTLE, WA 98104 | NUILISE WE: WeENg EWE CUBWE (L)- WyEyE gegwg (M) (WYEREDE- WyEneygnE) | LABORSTANDARDS@SEATTLE.GOV




