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This map shows what happens if the 
employee appeals the discipline through 
arbitration. Arbitration seeks to resolve 
disputes over discipline outside of the 
court system. An arbitrator is selected by 
both the City Attorney's office and either 
employee's labor union or the Public 
Safety Civil Service Commission (PSCSC)
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* Office of Inspector General (OIG) provides 
active oversight of OPA processes. In certain 
instances OIG will perform disciplinary process 
steps in lieu of OPA.
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